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RIGECIGER Every year second Sunday of month MAY, is observed as international mother's day. With greetings of International
Mother's day an awareness circular is hereby issued.

Maternity benefits are admis‘sible to eligible women employed through any outsourcing.agency, as per The Maternity Benefit
Act 1961 Amiendment 2017 with amendments therein time to time. The woman employee has to submit application form to
outsourcing agency with all supporting documents. The outsourciiig agency has to disburse admissible benefits to the eligible
applicant as per the ‘maternity benefit act and submit separate bill to principal employer. The department / section
responsible for ce'rtifying salary bill of the applicant; has to verify and certify the bill and forward to account section for onward
process of ,payment as per rules. - ' '

In case of opting less leaves than admissible leaves; the maternity leave benefits will be-admissible to eligible woman applicant
only for the period of leave opted. Eligible woman employee can NOT work in ANY establishment during the period for which
she receives maternity benefit, failing which, the claim to the maternity benefit will be forfeited. Any excess payment against
rules will be recoverable from the beneficiary. Application form is attached as Annexure-1. Jay Dhanvantari.
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(Prof. (Dr.) Taiuja Nesari}

Director
To, . ]
1. All HODs of ITRA. ' *6. Deputy Superintendent (Hospital) —\
2. Account Section. 7. Chairperson - Women Welfare Committee..... for information.
3. Main E_stablishmeht Section. ZPPS (IT) Shri Biju John (to upload on the website). .
4, Deputy Diréctor (UG) . 9, Outsourcing agency - Safelock Industrial and Security Services,
5. Deputy.Director (Pharmacy) PORBANDAR.... To inform ail employees. '
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: FTAG 99/ Application Form - A3THRET ARG FAM/Outsourcing Woman Employee:
(FIged 197 AR 1961 HAMUT 2017 / The Maternity Benefit Act 1961 Amendment 2017
~_https://labour.gov.in/sites/default/files /maternity benefit amendment_act2017_.pdf) '

To. 3M3ca il Tordr (3m3cmRiT Uﬁ?ﬁ' F TH AR ‘:IFIT)/Outsourcmg Agency (Name and Address of

Outsourcing agency):

HB’IW/H’G’IE‘I’ : : ﬁﬂiﬂ?/ Date:

Jay Dhanvantan Ix am outsourcmg woman employee applying for matermty beneﬁts under The
Maternity Benefit Act 1961 Amendient 2017. T have worked for minimum 80 days in: past:12 months
immediately precedmg the date of expected delivery. Expected date of dehvery (EDD) is DD-MM-
YYYY,

Kmdly grant me following (Select any One)

. Thave LESS than TWO surviving children. Kindly grant me, (110 8) weeks leave as PRE
EDD starting from Date - to Expected date of dehvery (EDD)and . (6
to 26) weeks as POST Delivery from Expected date of delivery (EDD), subject to maximum 26
weeks. 1 w111 submit birth certlﬁcate of child for disbursement of post delivery matermty leave

* benefits as per rule.

2. T'have TWO or MORE surv1v1ng chlldren Kindly grantme . (1 to 6) weeks leave as PRE

EDD starting from Date ’ A to Expected date of delivery (EDD)and (6
to 12) weeks as POST Dehvery from Expected date of, delivery (EDD), subject to maximum 12
weeks. I will submit birth, certlﬁcate of child for disbursement .of post delivery maternity leave
benefits as per rule.

. Kindly grant me (1 to 6) weeks leave following day of miscarriage or medical termination
of pregnancy (MTP). :

4. Kindly grantme (1 to 2) weeks leave following day of tubectomy operation.

. Kindly grant me . (1 to 30) days leave for illness’ arising put of pregnancy, delivery,
miscarriage, or premature birth. .

6. Kindly . grant me (1 to 12) weeks adoption leave

(child below 3 months) from date of adoption.
Kindly. grant me (1 to 12) weeks leave as Commissioning Mother
(Surrogacy case) from date child is handed over.

Please find required / applicable documents attached herewith: | 1 [ 2 |3 [4 [ 5] 6 | 7
1 | Medical certificate. [5(3)] (For Sr. 1,2,3.4,5) N ERERERE

2 | Proof/ Self certified undertaking for family details. [5(3)] (For Sr. 1) v

3 | Birth certificate of child. [5(3)] (For Sr. 1,2,7.) I EREE v
4 | Legal adoption deed / Surrogacy contract / legal document [5(4)] IEBE

From: sm3eaifds Afyer weNly dutsoufeing'Woman Employee -

FEATRR . Tiger X AH/

Full Name with Signature

gg=H/Designation fdemer/Department

Address, contact number




